


Copyright © | Think
All rights reserved.

This publication is sold subject to the condition that no part of this publication may be reproduced,
distributed, lent, resold, or otherwise circulated without the publisher’s prior written consent.

The scanning, uploading, and distribution of this publication via the Internet or via any other means
without the permission of the publisher is illegal and punishable by law.


http://www.sovaycompliancesolutions.com/

Legal Disclaimer

Think Compliance, LLC does not directly or indirectly practice law, provide legal advice, or otherwise
convey legal opinions. The information provided is of a general nature and is not intended to address the
specific circumstances of any individual or entity. This information does not constitute a recommendation
or advice, nor should this information be relied upon as a substitute for legal or professional advice.

This information and any materials are provided on an “as is” basis. While every effort has been made to
ensure that this information is up-to-date, we assume no liability for the acy or completeness of this
information which may contain technical inaccuracies or typographical

fitness of any particular purpose. In no event will we be liable for any clai arising from or
related to your failure to comply with any laws or regulatio
undertaken in connection with use of this information. Your u
constitutes full and sufficient consideration for, and

ibility for its actions
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FAIR LENDING AND FAIR HOUSING

LAWS AND REGULATIONS

1. Introduction

[Company] is committed to achieving full compliance with all applicable federal fair lending laws and
regulations and strives to maintain the highest standards of compliance. As such, [Company] establishes
this policy in an effort to comply with all applicable fair lending laws and regulations and requires that all
management, employees, and service providers follow the standards set forth in this policy.

1.1. Purpose

[Company] is required to comply with fair lending laws and regulations€For that reason, [Company]
adopts this policy for the purpose of establishing minimum requirements:and standards and to ensure
compliance with federal housing and fair lending laws, regulations, and guidance4[Company] sets forth
these standards in an effort to prevent [Company], its employees, and serviee providers from violating
applicable federal laws and regulations related to housing-related lending activities. Fair lending laws are
structured around the Fair Housing Act and the Equal Credit Oppertunity Act (Regulation B); and the
Home Mortgage Disclosure Act (Regulation C).

1.2. Scope and Application

Federal fair housing and fair lending laws are, located ptimarily/in the Fair Hausing Act, the Equal Credit
Opportunity Act (Regulation B), and the Home Mortgage Dis€losure Act (Regulation C). This policy
provides a brief explanation of those fair housing and fair lending laws and regulations and the specific
requirements that apply to [Company]'s housing-related lending activities.

This policy applies to residential home loans, as well asiahy consumer or business transaction. In
addition, the fair lending principalsydescribed in this\policyapply to all business practices, whether
purchase financing, refinancing, orservicing/€ollections.

The Fair Housing Act (‘FHACt”) prohibits discrimination in all aspects of “residential real-estate related
transactions,” includingbut‘aoblimited to:

» MakKing loans to'buy, build; repair or improve a dwelling;

= | Purchasing real estaté loans;

= Selling, brokeringhor appraising residential real estate; and
= Selling or renting ajdwelling.

The FHAct prohibits discrimination based on:

= Race or color;
= National origin;
= Religion;

= Sex;
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= Familial status (defined as children under the age of 18 living with a parent or legal custodian,
pregnant women, and people securing custody of children under 18); or

= Handicap.

Under the Equal Credit Opportunity Act (“ECOA”), it is unlawful for a lender to discriminate on a prohibited
basis in any aspect of a credit transaction, and under both the ECOA and the FHAct, it is unlawful for a
lender to discriminate on a prohibited basis in a residential real-estate-related transaction.

The ECOA prohibits discrimination based on:

= Race or color;

= Religion;

= National origin;

= Sex;

= Marital status;

= Age (provided the applicant has the capacity toicontract);

= The applicant’s receipt of income detivedfrom any public assistance program; or

= The applicant’s exercise, imgood faith, @fany right.under the’ Consumer Credit Protection Act.

Because both the FHAct and the ECOA applyato mortgage lending, lenders may not discriminate in
mortgage lending based on any of the prohibited faetors on either of the above lists.

The Home Mortgage ‘Disclosure Act (“HMDBDAR?) requires financial institutions meeting certain reporting
requirements to compile and disclose loan applieation data for home purchase loans, home improvement
loans, and refinancings that they originate, or purchase.

To the\extent that state or logal laws impose requirements that exceed those contained in this policy, the
stricter lawpwill apply.lf any applicable laws are in conflict with this policy, [Company] will seek guidance
from qualified legal counsel to resolve the conflict and to revise [Company]’s policies and procedures as
necessary.

1.3. AnnualPolicy Review
The Compliance Officer-and/or legal counsel will review this policy on an annual basis.

= |Last Review Date:
= Next Review Date:

[Company]'s periodic review will consider the following:
= Compliance with current laws and regulations and any changes in such laws and regulations;
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